EXECUTIVE BRANCH
(20) Personnel Code.

(20 ILCS 415/1) (from Ch. 127, par. 63bl1l01)

Sec. 1. Title. This Act shall be known and be cited as the
" Per sonnel Code".
(Source: P.A. 81-1000.)

(20 I'LCS 415/2) (from Ch. 127, par. 63b102)

Sec. 2. Purpose.

The purpose of the Personnel Code is to establish for the
governnment of the State of Illinois a system of personnel
adm ni strati on under the Governor, based on nerit principles
and scientific methods.

(Source: Laws 1955, p. 2208.)

(20 I'LCS 415/3) (from Ch. 127, par. 63b103)

Sec. 3. Organi zation. The Departnment of Central Managenent
Services, headed by the Director of Central Mnagenent
Services, shall administer the Personnel Code. There is hereby
created a Civil Service Conm ssion.

(Source: P.A 82-789.)

(20 ILCS 415/4) (from Ch. 127, par. 63b104)

Sec. 4. Juri sdi ctions, exenptions. All offices and
positions of enployment in the service of the State of
Illinois shall be subject to the provisions of this Act unless
exenpted in this or any other Act.

(Source: P.A 84-1308.)

(20 I'LCS 415/4a) (from Ch. 127, par. 63bl04a)

Sec. 4a. Definition of jurisdictions. There are hereby
created three separate areas of personnel jurisdiction of the
Departnment of Central Managenent Services, as foll ows:

(1) Jurisdiction A, with respect to the classification and
conpensation of positions in the State service.

(2) Jurisdiction B, with respect to the positions in the
State service to which persons nust hold appointnments on a
basis of merit and fitness.

(3) Jurisdiction C, wth respect to conditions of
enpl oynment in State service.

(Source: P.A 82-789.)

(20 I1LCS 415/ 4b) (from Ch. 127, par. 63b104b)

Sec. 4b. Extension of jurisdiction. Any or all of the
three forms of jurisdiction of the Departnment may be extended
to the positions not initially covered by this Act under a
depart nent, board, commi ssi on, i nstitution, or ot her
i ndependent agency in the executive, |egislative, or judicial
branch of State governnent, or to a mmjor administrative
division, service, or office thereof by the follow ng process:

(1) The officer or officers legally charged with control
over the appointnents to positions in a departnent, board,



comi ssion, institution, or other independent agency in the
executive, | egi sl ative, or j udi ci al branch of State
governnent, or to a nmmjor admnistrative division, service, or
office thereof, may request in witing to the Governor the
extension of any or all of the three forms of jurisdiction of
the Departnment to such nanmed group of positions.

(2) The Governor, if he concurs with the request, my
forward the request to the Director of Central Managenent
Servi ces.

(3) The Director shall survey the practicability of the
requested extension of the jurisdiction or jurisdictions of
the Departnment, approve or disapprove same, and notify the
Civil Service Conmm ssion of his decision. If he should approve
the request he shall submit rules to acconplish such extension
to the Civil Service Commi ssion

(4) Such an extension of jurisdiction of the Departnent of
Central Managenent Services nmay be termnated by the sanme
process of anendnent to the rules at any time after four years
fromits original effective date.

(5) Enmployees in positions to which jurisdiction B is
extended pursuant to this section shall be continued in their
respective positions provided that they pass a qualifying
exam nation prescribed by the Director within 6 nonths after
such jurisdiction is extended to such positions, and provided
they satisfactorily conplete their respective probationary
periods. Such qualifying exam nations shall be of the sanme
kind as those required for entrance exami nations for
conpar abl e positions. Appointnents of such enployees shall be
without regard to eligible lists and without regard to the
provisions of this Code requiring the appointment of the
person standing anobng the three highest on the appropriate
eligible list to fill a vacancy or from the highest category
ranking group if the list is by rankings instead of nunerica
ratings. Nothing herein shall preclude the reclassification or
reallocation as provided by this Act of any position held by
any such i ncunbent.

(Source: P.A 82-789.)

(20 I'LCS 415/4c) (from Ch. 127, par. 63b104c)

Sec. 4c. General exenptions. The follow ng positions in
State service shall be exenpt from jurisdictions A B, and C
unl ess the jurisdictions shall be extended as provided in this
Act :

(1) Al officers elected by the people.

(2) Al positions under the Lieutenant Governor,
Secretary of State, State Treasurer, State Conptroller,
State Board of Education, Clerk of the Supreme Court, and
Attorney General

(3) Judges, and officers and enpl oyees of the courts,
and notaries public.

(4) Al officers and enployees of the Illinois
Gener al Assenbl y, al | enpl oyees of | egislative
comr ssions, all officers and enployees of the Illinois

Legi slative Reference Bureau, the Legislative Research
Unit, and the Legislative Printing Unit.
(5) Al positions in the Illinois National Guard and



Illinois State Guard, paid from federal funds or positions
in the State MIlitary Service filled by enlistnment and
paid from State funds

(6) Al enployees of the Governor at the executive
mansi on and on his i mredi ate personal staff.

(7) Directors of Departnents, the Adjutant General
the Assistant Adjutant General, the Director of the
Il'linois Emergency Mnagenent Agency, nenbers of boards
and conm ssions, and all other positions appointed by the
Governor by and with the consent of the Senate.

(8) The presidents, other principal adninistrative
officers, and teaching, research and extension faculties

of Chicago State University, Eastern Illinois University,
Governors State University, Illinois State University,
Nort heastern Illinois Uni versity, Nort hern Illinois
University, Western Illinois University, the 1Illinois
Community College Board, Southern |Illinois University,
Illinois Board of Hi gher Educati on, Uni versity of
Illinois, State Universities Civil Service System
University Retirenent System of I1linois, and the

adm nistrative officers and scientific and technical staff
of the Illinois State Miuseum

(9) Al other enployees except the presidents, other
principal admnistrative officers, and teaching, research
and extension faculties of the wuniversities under the
jurisdiction of the Board of Regents and the colleges and
universities wunder the jurisdiction of the Board of
Governors of State Colleges and Universities, Illinois
Conmunity College Board, Southern 1llinois University,
Illinois Board of Hi gher Education, Board of Governors of
State Colleges and Universities, the Board of Regents,
University of Illinois, State Universities Civil Service
System University Retirement System of Illinois, so |ong
as these are subject to the provisions of the State
Universities Civil Service Act.

(10) The State Police so long as they are subject to
the nerit provisions of the State Police Act.

(11) The scientific staff of the State Scientific
Surveys and the WAste Managenent and Research Center

(12) The technical and engineering staffs of the
Department of Transportation, the Departnment of Nuclear
Safety, the Pollution Control Board, and the Illinois
Commerce Conmi ssion, and the technical and engineering
staff providing architectural and engi neering services in
the Departnent of Central Managenent Services.

(13) Al enployees of the Illinois State Toll Hi ghway
Aut hority.

(14) The Secretary of the Industrial Conmmi ssion

(15) All persons who are appointed or enployed by the
Director of Insurance under authority of Section 202 of
the Illinois Insurance Code to assist the Director of
I nsurance in discharging his responsibilities relating to
t he rehabilitation, |'i qui dati on, conservati on, and
di ssolution of conpani es that are subject to the
jurisdiction of the Illinois Insurance Code.

(16) Al enployees of the St. Louis Metropolitan Area
Airport Authority.



(17) Al investnent officers enployed by the Illinois
State Board of |nvestnent.

(18) Enpl oyees of the Illinois Young Adult
Conservation Corps program admnistered by the Illinois
Department of Natural Resources, authorized grantee under
Title VIII of the Conprehensive Enploynment and Training
Act of 1973, 29 USC 993.

(19) Seasonal enpl oyees of the Departnent of
Agriculture for the operation of the Illinois State Fair
and the DuQuoin State Fair, no one person receiving nore
than 29 days of such enpl oynent in any cal endar year

(20) Al "tenporary" enployees hired under the
Department of Natural Resources' Illinois Conservation
Service, a youth enploynment program that hires young
people to work in State parks for a period of one year or
| ess.

(21) Al hearing officers of the Human Ri ghts
Conmi ssi on.

(22) Al enployees of the Illinois Mathematics and
Sci ence Acadeny.

(23) Al enployees of the Kankakee River Valley Area
Airport Authority.

(24) The conmi ssioners and enpl oyees of the Executive
Et hi cs Conmi ssi on.

(25) The Executive Inspectors General, including
speci al Executive Inspectors GCeneral, and enployees of
each Ofice of an Executive Inspector GCeneral

(26) The conmi ssioners and enpl oyees of the
Legi sl ative Ethics Conmi ssion

(27) The Legislative Inspector General, including
speci al Legislative Inspectors General, and enployees of
the Ofice of the Legislative Inspector Ceneral

(28) The Auditor General's |nspector Ceneral and
enpl oyees of the O fice of the Auditor General's I|nspector
Gener al

(Source: P.A 93-617, eff. 12-9-03.)

(20 ILCS 415/4d) (from Ch. 127, par. 63b104d)

Sec. 4d. Partial exenptions. The followi ng positions in
State service are exenpt fromjurisdictions A, B, and Cto the
extent stated for each, wunless those jurisdictions are
extended as provided in this Act:

(1) In each department, board or conmssion that now
mai ntains or may hereafter maintain a major admnistrative
division, service or office in both Sanganmon County and Cook
County, 2 private secretaries for the director or chairnman
thereof, one located in the Cook County office and the other
|l ocated in the Sanganmon County office, shall be exenpt from

jurisdiction B; in all ot her departnents, boards and
comr ssions one private secretary for the director or chairman
thereof shall be exempt from jurisdiction B. In all
departnents, boards and conm ssions one confidential assistant
for the director or chairman thereof shall be exenpt from
jurisdiction B. Thi s par agr aph is subj ect to such

nodi fications or waiver of the exenptions as nmay be necessary
to assure the continuity of federal contributions in those



agenci es supported in whole or in part by federal funds.

(2) The resident administrative head of each State
charitable, penal and correctional institution, the chaplains
thereof, and all nmenber, patient and inmate enployees are
exenpt fromjurisdiction B.

(3) The Civil Service Commi ssi on, upon witten
recommendation of the Director of Central Managenment Servi ces,
shall exenpt fromjurisdiction B other positions which, in the
j udgment of the Conmi ssion, i nvolve either pri nci pal
adm ni strative responsibility for the determination of policy
or principal adnministrative responsibility for the way in
which policies are carried out, except positions in agencies
whi ch receive federal funds if such exenption is inconsistent
with federal requirenments, and except positions in agencies
supported in whol e by federal funds.

(4) Al beauticians and teachers of beauty culture and
teachers of barbering, and all positions heretofore paid under
Section 1.22 of "An Act to standardize position titles and
salary rates", approved June 30, 1943, as anended, shall be
exenpt fromjurisdiction B.

(5) Licensed attorneys in positions as legal or technical
advi sors, positions in the Departnent of Natural Resources
requiring incunmbents to be either a registered professional
engi neer or to hold a bachelor's degree in engineering froma
recognized <college or university, licensed physicians in
positions of nedical adnmnistrator or physician or physician
specialist (including psychiatrists), and registered nurses
(except those registered nurses enployed by the Departnment of
Public Health), except those in positions in agencies which
receive federal funds if such exenption is inconsistent with
federal requirenments and except those in positions in agencies
supported in whole by federal f unds, are exenmpt from
jurisdiction B only to the extent that the requirenments of
Section 8b.1, 8b.3 and 8b.5 of this Code need not be net.

(6) Al positions established outside the geographical
limts of the State of Illinois to which appointnments of other
than Illinois ~citizens may be nade are exenpt from
jurisdiction B.

(7) Staff attorneys reporting directly to individual
Conmi ssioners of the Industrial Commission are exenpt from
jurisdiction B.

(Source: P.A 89-77, eff. 6-30-95;, 89-439, eff. 6-1-96;
89-626, eff. 8-9-96.)

(20 ILCS 415/ 7a) (from Ch. 127, par. 63bl07a)

Sec. 7a. Civil Service Comm ssion, organization. There
shall be a Civil Service Comm ssion of 5 nenbers.
(Source: P.A 91-798, eff. 7-9-00.)

(20 I1LCS 415/ 7b) (from Ch. 127, par. 63b107b)

Sec. 7b. Qualifications. The nenbers of the Conm ssion
shall be persons in synpathy with the application of nerit
principles to public enploynent. No nore than 3 nenbers of the
Conmi ssion nmay be adherents of the same political party.
(Source: P.A 91-798, eff. 7-9-00.)



(20 I1LCS 415/ 7c) (from Ch. 127, par. 63b107c)

Sec. 7c. Appointnent. Menbers of the Civil Service
Conmi ssion in office at the time of the effective date of this
Act shall continue in office until the expiration of the terns
for which they were appointed. Their successors shall be
appoi nted by the Governor with the advice and consent of the
Senate for terns ending 6 years fromthe date of expiration of
the terms for which their predecessors were appointed, except
that a person appointed to fill a vacancy occurring prior to
the expiration of a 6 year term shall be simlarly appointed
for the renmminder of the unexpired term Each nenber of the
Commi ssion shall hold office until his successor is appointed
and qualified. The Governor shall appoint one of the nenbers
to serve as chairman of the Conmi ssion at the pleasure of the
Gover nor .

Notwi t hstanding any provision of this Section to the
contrary, the term of office of each nmenber of the Comm ssion
is abolished on the effective date of this amendatory Act of
1985, but the incunmbents shall continue to exercise all of the
powers and be subject to all of the duties of nmenbers of the
Conmi ssion until their respective successors are appointed and
qualified. The successors to the nenbers whose terns of office
are herein abolished shall be appointed by the Governor wth
the advice and consent of the Senate to terns of office as
follows: one nmenber shall be appointed to a term of office to
expire on March 1, 1987; one nenber shall be appointed to a
term of office to expire on March 1, 1989; and one nmenber
shall be appointed to a term of office to expire on March 1,
1991. The 2 additional nenbers appointed pursuant to this
anendatory Act of the 91st General Assenbly shall each be
appointed to a termof office to expire on March 1, 2005. Each
menber of the Conmission shall hold office until his successor
is appointed and qualified. Following the terms of office
established in this paragraph, successors shall be appointed
in accordance with the provisions of the first paragraph of
this Section.

(Source: P.A 91-798, eff. 7-9-00.)

(20 I'LCS 415/ 7d) (from Ch. 127, par. 63b107d)

Sec. 7d. Conpensation. The chairman shall be paid an
annual salary of $8,200 fromthe third Monday in January, 1979
to the third Mnday in January, 1980; $8,700 from the third
Monday in January, 1980 to the third Mnday in January, 1981,
$9,300 from the third Mnday in January, 1981 to the third
Monday in January 1982; $10,000 from the third Mnday in
January, 1982 to the effective date of this anendatory Act of
the 91st General Assenbly; and $25,000 thereafter, or as set
by the Conpensation Review Board, whichever is greater. O her
menbers of the Comm ssion shall each be paid an annual salary
of $5,500 fromthe third Monday in January, 1979 to the third
Monday in January, 1980; $6,000 from the third Mnday in
January, 1980 to the third Mnday in January, 1981; $6,500
fromthe third Monday in January, 1981 to the third Monday in
January, 1982; $7,500 from the third Mnday in January, 1982
to the effective date of this anendatory Act of the 91st
General Assenbly; and $20,000 thereafter, or as set by the



Conpensati on Revi ew Board, whichever is greater. They shall be
entitled to reinbursement for necessary traveling and other
of ficial expenditures necessitated by their official duties.
(Source: P.A 91-798, eff. 7-9-00.)

(20 ILCS 415/ 7€) (from Ch. 127, par. 63b107e)

Sec. 7e. Chairnman, neetings. The Conmm ssion shall neet at
such tinme and place as shall be specified by call of the
chairman or the Director. At |east one neeting shall be held
each nmonth. Notice of each nmeeting shall be given in witing
to each menber by the chairman at |east three days in advance
of the neeting. Three nenbers shall constitute a quorum for
the transaction of business.

(Source: P.A 91-798, eff. 7-9-00.)

(20 ILCS 415/8) (from Ch. 127, par. 63b108)
Sec. 8. Rules. The Director of Central Managenment Services

shall prepare and submt to the Civil Service Conm ssion
proposed rules for all positions and enpl oyees subject to this
Act . Such rules my provide for such exenptions or

nmodi ficati ons as nay be necessary to assure the continuity of
federal contributions in those agencies supported in whole or
in part by federal funds. Such rules shall provide for the
i mpl ementation of recruitnent requi renents necessary to

fulfill any agency's special needs, such as linguistic
abilities or cultural know edge, to better serve the residents
of Illinois or to conply wth federal or other State

requi renents. Upon conpliance with the requirenents under The
Illinois Adm nistrative Procedure Act and filing with the
Secretary of State such rules or any part thereof shall have
the force and effect of |aw

(Source: P.A 86-1004.)

(20 ILCS 415/8a) (from Ch. 127, par. 63b108a)

Sec. 8a. Jurisdiction A - Classification and pay. For
positions in the State service subject to the jurisdiction of
the Departnent of Central Management Services with respect to
the classification and pay:

(1) For the preparation, maintenance, and revision by the
Director, subject to approval by the Comr ssion, of a position
classification plan for all positions subject to this Act,
based upon simlarity of duties performed, responsibilities
assigned, and conditions of enploynent so that the same
schedul e of pay may be equitably applied to all positions in
the sanme class. However, the pay of an enpl oyee whose position
is reduced in rank or grade by reallocation because of a |oss
of duties or responsibilities after his appointnent to such
position shall not be required to be lowered for a period of
one year after the reallocation of his position. Conditions of
empl oynent shall not be used as a factor in the classification
of any position heretofore paid under the provisions of
Section 1.22 of "An Act to standardize position titles and
salary rates", approved June 30, 1943, as anmended. Unless the
Conmi ssion disapproves such classification plan within 60
days, or any revision thereof within 30 days, the Director



shall allocate every such position to one of the classes in
the plan. Any enployee affected by the allocation of a

position to a class shall, after filing with the Director of
Centr al Management Servi ces a written request for
reconsideration thereof in such manner and form as the

Director nmay prescribe, be given a reasonable opportunity to
be heard by the Director. If the enpl oyee does not accept the
allocation of the position, he shall then have the right of
appeal to the Civil Service Conm ssion

(2) For a pay plan to be prepared by the Director for al
enpl oyees subject to this Act after consultation wth
operating agency heads and the Director of the Bureau of the
Budget. Such pay plan may include provisions for uniformty of
starting pay, an increnment plan, area differentials, a delay
not to exceed one year prior to the reduction of the pay of
enpl oyees whose positions are reduced in rank or grade by
real l ocati on because of a loss of duties or responsibilities
after their appointnments to such positions, prevailing rates
of wages in those classifications in which enployers are now
paying or my hereafter pay such rates of wage and other
provi sions. Such pay plan shall become effective only after it
has been approved by the Governor. Amendments to the pay plan
shall be made in the sanme manner. Such pay plan shall provide
that each enployee shall be paid at one of the rates set forth
in the pay plan for the class of position in which he is
enpl oyed, subject to delay in the reduction of pay of
enpl oyees whose positions are reduced in rank or grade by
all ocation as above set forth in this Section. Such pay plan
shall provide for a fair and reasonable conpensation for
services rendered.

This section is inapplicable to the position of Assistant
Director of Public Aid in the Departnent of Public Aid. The
salary for this position shall be as established in "The Civi
Adm nistrative Code of Illinois", approved March 7, 1917, as
anmended.

(Source: P.A 82-789.)

(20 ILCS 415/8a.1) (from Ch. 127, par. 63b108a. 1)

Sec. 8a.1. For the purposes only of the pay plan specified
in Section 8a, time spent as an elected State officer by any
person who is on | eave of absence froma position in the State
service subject to the jurisdiction of the Department of
Central Managenment Services shall be considered as tine spent
in the position as to which the | eave of absence was obtai ned.
Such time shall not, however, be considered as creditable
service under the State Enployees' Retirenment System or under
any other publicly supported retirenent system

The provisions of this section shall not be applicable to
or affect any enployee in any position in an activity or
program financed in whole or in part by loans or grants nade
by the United States or by any Federal Agency.

(Source: P.A 82-789.)

(20 ILCS 415/8a.2) (from Ch. 127, par. 63bl108a. 2)
Sec. 8a.2. For the purposes of the pay plan established
under Section 8a of this Code, the Director may establish a



speci al pay supplenent for those positions of enploynent that
require, pursuant to the Departnment's official classification
specification, that a person enployed in that position speak
or wite a |anguage other than English. Positions paid under
Section 8a of this Code may be eligible for a bilingual pay
supplenment to attract bilingual individuals, to encourage
present enpl oyees to become proficient in | anguages ot her than
English, or to retain qualified bilingual enployees. The
positions eligible for a bilingual pay supplenent, the anount
of the supplenent and the length of time it remains in effect
shall be negotiated between the Departnent and the appropriate
coll ective bargaining representative as determ ned under the
Illinois Public Labor Relations Act. The bilingual pay
supplemrent nmay be negotiated for each foreign |anguage
required for the position by the Departnment's officia
classification specification

(Source: P.A 86-1427.)

(20 I1LCS 415/8b) (from Ch. 127, par. 63b108b)

Sec. 8b. Jurisdiction B - Merit and fitness. (a) For
positions in the State service subject to the jurisdiction of
the Departnment of Central Managenment Services with respect to
sel ection and tenure on the basis of nmerit and fitness, those
matters specified in this Section and Sections 8b.1 through
8b. 17.

(b) Application, testing and hiring procedures for al
State enploynent vacancies for positions not exenpt under
Section 4c shall be reduced to witing. The witten procedures
shall be provided to each State agency and university for
posting and public inspection at each agency's office and each
university's placenent of fice. The Director shall al so
annual ly prepare and distribute a listing of entry I|eve
non- prof essional and professional positions that are nost
utilized by State agencies wunder the jurisdiction of the
Governor. The position listings shall identify the entry Ieve
positions, localities of usage, description of position duties
and responsibilities, salary ranges, eligibility requirenments
and test scheduling instructions. The position listings shall
further identify special |Ilinguistic skills that my be
required for any of the positions.

(Source: P.A 86-1004.)

(20 ILCS 415/8b.1) (from Ch. 127, par. 63bl108b. 1)

Sec. 8b.1. For open conpetitive exanm nations to test the
relative fitness of applicants for the respective positions.

Tests shall be designed to elimnate those who are not
qualified for entrance into or pronotion within the service
and to discover the relative fitness of those who are
qualified. The Director may use any one of or any conbination
of the follow ng exam nation nethods which in his judgment

best serves this end: i nvestigation of educati on
investigation of experience; test of cultural know edge; test
of capacity; test of know edge; test of manual skill; test of

linguistic ability; test of character; test of physica
fitness; test of psychological fitness. No person wth a
record of m sdenmeanor convictions except those under Sections



11-6, 11-7, 11-9, 11-14, 11-15, 11-17, 11-18, 11-19, 12-2,
12-6, 12-15, 14-4, 16-1, 21.1-3, 24-3.1, 24-5, 25-1, 28-3,
31-1, 31-4, 31-6, 31-7, 32-1, 32-2, 32-3, 32-4, 32-8 and
sub-sections 1, 6 and 8 of Section 24-1 of the Criminal Code
of 1961 or arrested for any cause but not convicted thereon
shal | be disqualified from taking such exaninations or
subsequent appointnent, unless the person is attenpting to
qualify for a position which would give him the powers of a
peace officer, in which case the person's conviction or arrest
record may be considered as a factor in determning the
person's fitness for the position. The eligibility conditions
specified for the position of Assistant Director of Public Aid
in the Departnent of Public Aid in Section 5-230 of the
Departnents of State Governnment Law (20 ILCS 5/5-230) shall be
applied to that position in addition to other standards, tests
or criteria established by the Director. Al examnations
shall be announced publicly at |east 2 weeks in advance of the
date of the exam nations and nay be advertised through the
press, radio and other nedia. The Director may, however, in
his discretion, continue to receive applications and exam ne
candi dates long enough to assure a sufficient nunber of
eligibles to neet the needs of the service and nmay add the
names of successful candidates to existing eligible lists in
accordance with their respective ratings.

The Director may, in his discretion, accept the results of
conpetitive examnations conducted by any nerit system
established by federal |law or by the |aw of any State, and may
conpile eligible lists therefrom or may add the nanmes of
successful candidates in exani nations conducted by those nerit
systems to existing eligible lists in accordance with their
respective ratings. No person who is a non-resident of the
State of Illinois nmay be appointed from those eligible lists,
however, unless the requirenent that applicants be residents
of the State of Illinois is waived by the Director of Centra
Managenent Services and unless there are less than 3 Illinois
residents available for appointnent from the appropriate
eligible list. The results of the exam nations conducted by
other nerit systens may not be used unless they are conparable
in difficulty and conprehensi veness to exam nations conducted
by the Departnment of Central Management Services for sinilar
positions. Special linguistic options may al so be established
where deened appropriate.

(Source: P.A 91-239, eff. 1-1-00.)

(20 I'LCS 415/8b.2) (from Ch. 127, par. 63b108b. 2)

Sec. 8b.2. For pronotions which shall give appropriate
consideration to the applicant's qualifications, Ilinguistic
capabilities, cultural know edge, record of performance
seniority and conduct. An advancenent in rank or grade to a
vacant position constitutes a pronotion.

(Source: P.A 86-1004.)

(20 1LCS 415/8b.3) (from Ch. 127, par. 63b108b. 3)

Sec. 8b.3. For the establishnment of eligible lists for
appoi ntment and pronotion, upon which lists shall be placed
the nanes of successful candidates in order of their relative



excellence in respective examinations. The Director my
substitute ranki ngs such as superi or, excel | ent,
well-qualified and qualified for nunerical rati ngs and
establish eligible lists accordingly. Such rules my provide
for lists by area or |ocation, by departnent or other agency,
for renoval of those not available for or refusing enpl oynent,
for mnimum and maxi mum duration of such lists, and for such
other provisions as may be necessary to provide rapid and
satisfactory service to the operating agencies. The Director
may approve the written request of an agency or applicant to
extend the eligibility of a qualified eligible candi date when
the extension is necessary to assist in achieving affirmative
action goals in enploynent. The extended period of eligibility
shall not exceed the duration of the original period of
eligibility and shall not be renewed. The rules may authorize
renoval of eligibles from lists if those eligibles fail to
furnish evidence of availability upon fornms sent to them by
the Director

(Source: P.A 87-545.)

(20 ILCS 415/8b.4) (from Ch. 127, par. 63bl108b. 4)

Sec. 8b.4. For the rejection of candidates or eligibles
who fail to conply with reasonable previously specified job
requirenents of the Director in regard to such factors as age,
physi cal and psychol ogical condition, training and experience;
who have been guilty of infamous or disgraceful conduct; who
are addicted to alcohol to excess or to controlled substances
or uses cannabis; or who have attenpted any deception or fraud
in connection with an exam nation
(Source: P. A 77-773.)

(20 ILCS 415/8b.5) (from Ch. 127, par. 63b108hb.5)

Sec. 8b.5. For the appointment of the person standing
anong the 3 highest on the appropriate eligible list to fill a
vacancy, or from the highest ranking group if the list is by
rankings instead of nunerical ratings, except as otherw se
provided in Sections 4b and 17a of this Act.

The Director may approve the appointnent of a person from
the next |ower ranking group when the highest ranking group
contains less than 3 eligibles.

(Source: P.A 86-12.)

(20 I'LCS 415/8b.5-1) (from Ch. 127, par. 63b108b.5-1)

Sec. 8b.5-1. For a general career entrance exanination
fromwhich an eligible list my be established and appoi nt ment
made either in accordance with the provisions of Sections 8b.1
through 8b.5 or from the 3 highest having educational
aptitude or experience qualifications particularly useful in
the position to be filled.

(Source: Laws 1967, p. 3254.)

(20 1LCS 415/8b.6) (from Ch. 127, par. 63b108b. 6)

Sec. 8b.6. For a period of probation not to exceed one
year before appointnent or pronmotion is conplete, and during
which period a probationer may wth the consent of the



Director of Central Managenment Services, be discharged or
reduced in class or rank, or replaced on the eligible list.
For a person appointed to a term appointment under Section
8b. 18 or 8b. 19, the period of probation shall not be |ess than
6 nont hs.

(Source: P.A 93-615, eff. 11-19-03.)

(20 ILCS 415/8b.7) (from Ch. 127, par. 63b108hb. 7)

Sec. 8b.7. Veteran preference. For the granting of
appropriate preference in entrance exam nations to qualified
persons who have been nenbers of the arned forces of the
United States or to qualified persons who, while citizens of
the United States, were nenbers of the arned forces of allies
of the United States in time of hostilities with a foreign
country, and to certain other persons as set forth in this
Secti on.

(a) As used in this Section:

(1) "Tine of hostilities with a foreign country"

means any period of time in the past, present, or future

during which a declaration of war by the United States

Congress has been or is in effect or during which an

emergency condition has been or is in effect that is

recogni zed by the issuance of a Presidential proclanmation
or a Presidential executive order and in which the arned
forces expeditionary nedal or other canpaign service
medal s are awarded according to Presidential executive
or der.

(2) "Arned forces of the United States" neans the

United States Army, Navy, Air Force, Marine Corps, and

Coast  CGuard. Service in the Merchant Marine that

constitutes active duty wunder Section 401 of federal

Public Law 95-202 shall also be considered service in the

Armed Forces of the United States for purposes of this

Secti on.

(b) The preference granted under this Section shall be in
the formof points added to the final grades of the persons if
they otherwise qualify and are entitled to appear on the |ist
of those eligible for appointnments.

(c) A veteran is qualified for a preference of 10 points
if the veteran currently holds proof of a service connected
disability from the United States Departnment of Veterans
Affairs or an allied country or if the veteran is a recipient
of the Purple Heart.

(d) A veteran who has served during a tinme of hostilities
with a foreign country is qualified for a preference of 5
points if the veteran served under one or nore of the
foll owi ng conditions:

(1) The veteran served a total of at |east 6 nonths,
or

(2) The veteran served for the duration of
hostilities regardless of the | ength of engagenent, or

(3) The veteran was di scharged on the basis of
har dshi p, or

(4) The veteran was rel eased fromactive duty
because of a service connected disability and was
di scharged under honorabl e conditions.



(e) A person not eligible for a preference under
subsection (c) or (d) is qualified for a preference of 3
points if the person has served in the armed forces of the
United States, the Illinois National Guard, or any reserve
conponent of the arnmed forces of the United States if the
person: (1) served for at least 6 nonths and has been
di scharged under honorable <conditions or (2) has been
di scharged on the ground of hardship or (3) was released from
active duty because of a service connected disability. An
active nenber of the National Guard or a reserve conponent of
the armed forces of the United States is eligible for the
preference if the nenber nmeets the service requirenents of
this subsection (e).

(f) The rank order of persons entitled to a preference on
eligible lists shall be determined on the basis of their
augnented ratings. When the Director establishes eligible
lists on the basis of category ratings such as "superior",

"excellent", "well-qualified", and "qualified", the veteran
eligibles in each such category shall be preferred for
appoi ntment before the non-veteran eligibles in the sanme
cat egory.

(g) Enployees in positions covered by jurisdiction B who
while in good standing, |leave to engage in mlitary service
during a period of hostility, shall be given credit for
seniority purposes for tinme served in the arned forces.

(h) A surviving unremarried spouse of a veteran who
suffered a service connected death or the spouse of a veteran
who suffered a service connected disability that prevents the
veteran from qualifying for civil service enployment shall be
entitled to the sanme preference to which the veteran would
have been entitled under this Section

(i) A preference shall also be given to the follow ng
i ndi viduals: 10 points for one parent of an unmarried veteran
who suffered a service connected death or a service connected
disability that prevents the veteran from qualifying for civi
service enploynent. The first parent to receive a civi
service appointnment shall be the parent entitled to the
pr ef erence.

(j) The Department of Central Mnagenent Services shall
adopt rules and inplement procedures to verify that any person
seeking a preference under this Section is entitled to the
preference. A person seeking a preference under this Section
shall provide docunentation or execute any consents or other
docunments required by the Department of Central Managenent
Services or any other State departnment or agency to enable the
departnment or agency to verify that the person is entitled to
the preference.

(k) If an applicant clainm to be a veteran, the Departnent
of Central Managenent Services nust verify that status before
granting a veteran preference by requiring a certified copy of
the applicant's npbst recent DD214 (Certificate of Release or
Discharge from Active Duty) or other evidence of the
applicant's npbst recent honorable discharge from the Arned
Forces of the United States that is determined to be
acceptabl e by the Departnent of Central Managenent Services.
(Source: P.A. 90-655, eff. 7-30-98; 91-481, eff. 1-1-00.)



(20 ILCS 415/8b.8) (from Ch. 127, par. 63b108hb. 8)

Sec. 8b.8. For energency appointnents to any positions in
the State service for a period not to exceed 60 days, to neet
energency situations. Energency appointments my be nade
without regard to eligible lists but my not be renewed.
Noti ce of such appointnments and term nations shall be reported
simul taneously to the Director of Central Managenent Services.
(Source: P.A 82-789.)

(20 ILCS 415/8b.9) (from Ch. 127, par. 63b108hb.9)

Sec. 8b.9. For tenporary appointnents to any positions in
the State service which are determned to be tenporary or
seasonal in nature by the Director of Central Managenent
Services. Tenporary appointnents may be nmade for not nore than
6 months and may be taken from eligible lists to the extent
determned to be practicable. No position in the State service
may be filled by tenporary appointment for nore than 6 nonths
out of any 12 nonth peri od.

(Source: P.A 82-789.)

(20 I'LCS 415/8b.10) (from Ch. 127, par. 63b108b. 10)

Sec. 8b.10. For provisional appointment to a position
Wi t hout conpetitive exam nation when there is no appropriate
eligible Ilist available. No position within jurisdiction B may
be filled by provisional appointnment for |onger than 6 nonths
out of any 12 nonth peri od.
(Source: P. A 76-628.)

(20 ILCSs 415/8b.11) (from Ch. 127, par. 63b108b. 11)
Sec. 8b.11. For transfer from a position to a simlar

posi tion i nvol vi ng simlar qualifications, duti es,
responsibilities and salary ranges. If a transfer is from one
geographical location in the State to another, and the

enpl oyee has not applied for such a transfer, then the
enpl oyee shall be reinbursed for all reasonable transportation
expense incurred in connection wth nmoving to such new
| ocati on.

(Source: Laws 1967, p. 3254.)

(20 I'LCS 415/8b.12) (from Ch. 127, par. 63b108b. 12)

Sec. 8b.12. For reinstatenment with the approval of the
Director of Central Mnagenent Services of persons who resign
in good standing, or who are laid off.

(Source: P.A 82-789.)

(20 I'LCS 415/8b.13) (from Ch. 127, par. 63b108b. 13)

Sec. 8b.13. For layoffs by reason of lack of funds or
work, abolition of a position or material change in duties or
organi zation, and for reenploynment of enployees so laid off,
giving consideration in both layoffs and reenploynent to
performance record, seniority in service, and inpact on
achi eving equal enploynent opportunity goals.

The rules may provide for the reinstatenent of sick |eave
and vacation days not liquidated in nmney upon the



reenpl oyment without regard to tine of reenploynment of any
enpl oyee who is the subject of a layoff under these rules.
(Source: P.A. 83-441.)

(20 ILCS 415/8b.14) (from Ch. 127, par. 63b108b. 14)

Sec. 8b.14. For the pronmotion of staff developnent and
utilization by nmeans of records of performance of al
enpl oyees in the State service. The perfornmance records may be
considered in deternmining salary increases, provided in the
pay plan, and as a factor in pronmotion tests. The performance
records shall be considered as a factor in determning salary
decreases, the order of layoffs because of lack of funds or
work, reinstatenent, denotions, discharges and geographica
transfers.

(Source: Laws 1968, p. 472.)

(20 1LCS 415/8b.15) (from Ch. 127, par. 63b108b. 15)

Sec. 8b.15. For the inposition as a disciplinary measure
of suspension from State service wi thout pay for not |[|onger
than 30 days. Notice of such disciplinary action shall be
given in witing inmmediately to the Director of Centra
Managenent Services who may review any such action.

(Source: P.A 82-789.)

(20 I'LCS 415/8b.16) (from Ch. 127, par. 63b108b. 16)

Sec. 8b.16. For hearing before discharge or denotion with
the prior approval of the Director of Central Managenent
Services only for cause after appointnment is conpleted, after
the person to be discharged or denmpted has been presented in
witing with the reasons requesting such discharge or
demotion. The statenment of reasons shall be filed inmediately
with the Departnment of Central Managenent Services.

(Source: P.A 82-789.)

(20 I1LCS 415/8b.17) (from Ch. 127, par. 63b108b. 17)

Sec. 8b.17. For trainee prograns, and for the appointnment
of persons to positions in trainee prograns, hereinafter
called "trainee appointnents”. Trainee appointnents may be
made with or wthout exam nation, with consideration of the
needs of Illinois residents, but may not be nade to positions
in any class that is not in a trainee program approved by the
Director of Central Managenment Services. Trainee prograns wil |
be devel oped with consideration of the need for enployees with
linguistic abilities or cultural know edge. The Director shal
work with the Departnent of Human Services and the Depart nment
of Enployment Security in trainee position placenents for
those persons who receive benefits from those Departnents.
Persons who receive trainee appointnments do not acquire any
rights under jurisdiction B of the Personnel Code by virtue of
their appointnments.

(Source: P.A 89-507, eff. 7-1-97.)

(20 I1LCS 415/8b.18) (from Ch. 127, par. 63b108b. 18)
Sec. 8b.18. Term Appointnments. (a) Appointees for al



positions not subject to paragraphs (1), (2), (3) and (6) of
Section 4d in or above nerit conpensation grade 12 or its
equi val ent shall be appointed for a term of 4 years. During
the term of such appointnents, Jurisdictions A, B and C shall
apply to such positions. Wien a term expires, the Director or
Chai rman of the Departnent, Board or Conmm ssion in which the
position is located, shall term nate the incunbent or renew
the termfor another 4 year term Failure to renew the termis
not grievable or appealable to the Civil Service Conm ssion.

For the purpose of inplenenting the above Section, the
Director of Central Managenment Services shall supply each such
Director or Chairman with a list of enployees selected
randomy by social security nunmbers in his particular
Department, Board or Commission who are in salary grades
subject to this Section on February 1, 1980. Such list shall
i ncl ude 25% of all such enployees in the Departnent, Board or
Conmi ssion. Those enployees shall only continue in State
enpl oynent in those positions if an appointnent is nade
pursuant to this Section by the Director or Chairman of that
Depart ment, Board or Conmi ssion.

The sane process shall occur on February 1, 1981, 1982 and
1983 with an additional 25% of the enployees subject to this
Section who are enployed on January 1, 1980 being submtted by
the Director of Central Managenent Services for appointnent
each year.

New appoi ntments to such positions after January 1, 1980
shall be appointed pursuant to this Section.

The Director of Central Managenent Services nmay exenpt
specific positions in agencies receiving federal funds from
the operation of this Section if he finds and reports to the
Speaker of the House and the President of the Senate, after
good faith negotiations, that such exenption is necessary to
mai ntain the availability of federal funds.

All positions, the duties and responsibilities of which
are wholly professional but do not include policy-nmaking or
mej or administrative responsibilities and those positions
whi ch have either salaries at negotiated rates or salaries at
prevailing rates shall be exenpt from the provisions of this
Secti on.

(b) Begi nning January 1, 1985 and thereafter, any
i ncunbent holding probationary or certified status in a
position in or above nmerit conpensation grade 12 or its
equi val ent and subject to paragraph (1), (2), (3) or (6) of
Section 4d shall be subject to review and appointnent for a
term of 4 years wunless such incunbent has received an
appoi ntment or renewal under paragraph (a) of this Section.
During the term of such appointment, Jurisdiction A, B and C
shall apply to such incunbent. Wen a term expires, the
Director or Chairman of the Departnent, Board or Commi ssion in
which the position is located, shall terminate the incunbent
or renew the term for another 4 year term Failure to renew
the termis not grievable or appealable to the Civil Service
Conmi ssi on.

(Source: P.A 83-1362; 83-1369; 83-1528.)

(20 I1LCS 415/8b.19) (from Ch. 127, par. 63b108b. 19)



Sec. 8b.19. Term appointnents. (a) Appointees and renewal
appoi ntees for all positions not subject to paragraphs (1),
(2), (3) and (6) of Section 4d in or above nerit conpensation
grade 12 or its equivalent shall be appointed for a termof 4
years beginning on the effective date of the appointnment or
renewal . During the term of such appointnents, Jurisdictions
A, B and C shall apply to such positions. When a term expires,
the Director or Chairman of the Departnent, Board or
Commission in which the position is located shall term nate
the incunbent or renew the term for another 4 year term
Failure to renew the termis not grievable or appealable to
the Civil Service Comm ssion.

New appointnents to such positions after the effective
date of this anmendatory Act of 1988 shall be appointed
pursuant to this Section.

The Director of Central Managenent Services nmay exenpt
specific positions in agencies receiving federal funds from
the operation of this Section if he or she finds and reports
to the Speaker of the House and the President of the Senate,
after good faith negotiations, that the exenption is necessary
to maintain the availability of federal funds.

Al'l positions, the duties and responsibilities of which
are wholly professional but do not include policy nmaking or
maj or adnministrative responsibilities, and those positions
whi ch have either salaries at negotiated rates or salaries at
prevailing rates shall be exenmpt from the provisions of this
Secti on.

(b) Any incunbent who has received an appointnent or
renewal either before the effective date of this anendatory
Act of 1988 or under paragraph (a) of this Section and who is
hol di ng probationary or certified status in a position in or
above nerit conpensation grade 12 or its equivalent and
subject to paragraph (1), (2), (3) or (6) of Section 4d shall
be subject to review and appoi ntnent when the term expires.
During the term of such appointnent, Jurisdictions A, B and C
shall apply to such incunbent. Wien a term expires, the
Director or Chairman of the Departnent, Board or Commission in
which the position is located shall ternminate the incunbent or
renew the term for another 4 year term Failure to renew the
term is not grievable or appealable to the Civil Service
Commi ssi on.

(c) The term of any person appointed to or renewed in a
term position before the effective date of this anmendatory Act
of 1988 shall expire 4 years after the effective date of the
appoi ntment or renewal .

(d) Al appointments to and renewals in term positions
made before the effective date of this anendatory Act of 1988
are ratified and confirnmed.

(Source: P.A 85-1152.)

(20 I'LCS 415/8b.20) (from Ch. 127, par. 63b108b. 20)

Sec. 8b.20. Veterans hospital visits. An enployee who is
also a veteran shall be permtted 2 days per year to visit a
vet er ans hospi t al for exam nati on of a mlitary
servi ce-connected disability. The 2 days shall not be charged
agai nst any sick leave currently available to the enpl oyee.



(Source: P.A 87-416.)

(20 I1LCS 415/8c) (from Ch. 127, par. 63b108c)

Sec. 8c. Jurisdiction C; conditions of enployment. For
positions in the State service subject to the jurisdiction of
the Departnment of Central Managenment Services with respect to
conditions of enploynent:

(1) For establishnment of a plan for resolving enployee
grievances and conplaints, excluding conpul sory arbitration.

(2) For hours of work, holidays, and attendance regul ation
in the various classes of positions in the State service; for
annual, sick and special |eaves of absence, with or wthout
pay or wth reduced pay; for conpensatory time off for
overtime or for pay for overtime, and for the rate at which
conpensatory time off is to be allowed or for the rate which
is to be paid for overtine. If the services of an enployee in
the State service are term nated by reason of his retirenent,
disability or death, he, or his estate, as the case may be,
shall be paid a lump sum for the nunber of days for |eave for
personal business which the enployee had accunul ated but not
used as of the date his services were terminated, in an anount
equal to 1/2 of his pay per working day tinmes the number of
such | eave days so accunul ated and not used.

(3) For the developnent and operation of prograns to
i nprove the work effectiveness and norale of enployees in the
State service, including training, safety, health, welfare,
counsel i ng, recreation, enployee relations, a suggestion
system and ot hers.

Enpl oyees whose tuition and fees are paid by the State,
either directly or by reinbursenent, shall incur a work
commitnent to the State. Enployees whose State paid training
has not led to a postsecondary degree shall be obligated to
continue in the enploy of the State, but not necessarily in
the same agency, for a period of at |east 18 nonths foll ow ng
conpletion of the npbst recent course. Enployees whose State
paid training has led to a postsecondary degree and whose
State paynents have paid for 50% or nore of the required
credit hours shall be obligated to continue in the enploy of
the State, but not necessarily in the sane agency, for a
m ni mum of 4 years after receiving the degree

If the enployee does not fulfill this work comm tnent by
voluntarily leaving State enployment, the State may recover
paynents in a civil action and may also recover interest at
the rate of 1% per nonth fromthe time the State makes paynent
until the time the State recovers the paynent. The anopunt the
State nmy recover under this subsection (3) shall be reduced
by 25% of the gross ampunt paid by the State for each year the
enpl oyee is enployed by the State after the enployee receives
a postsecondary degree, and 1/18th of the gross anpunt paid by
the State for each nonth the enployee is enployed by the State
after the enpl oyee conpletes the nost recent course which has
not led to a postsecondary degree.

The State shall not recover paynents for course work or a
training program that was (a) started before the effective
date of this Act; (b) conpleted as a requirenent for a granmar
school certificate or a high school diplona, to prepare for a



hi gh school |evel General Educational Devel opnent Test or to
i nprove literacy or nuneracy; (c) specialized training in the
form of a conference, sem nar, workshop or similar arrangenment
offered by public or private organizations; (d) provided as
part of the Upward Mbility Program adninistered by the
Department of Central Managenent Services; or (e) a condition
of conti nued enpl oynent.

Departnent of State Police enployees who are enrolled in
an official training program that |asts |onger than one year

shall incur a work conmitment to the State. The work
comitnment shall be 2 nmonths for each nonth of conpleted
training. If the enployee fails to fulfill this work
commitment by voluntarily leaving State enploynent, the State
mey recover wages in a civil action and may also recover
interest at the rate of 1% per nmonth fromthe time the State
makes paynent until the tinme the State recovers the paynent.
The anpunt the State may recover under this subsection (3)
shall be reduced by the nunber of nmonths served after the

training is conpleted tines the monthly salary at the tinme of
separati on.

The Departnent of Central Mnagenent Services shal
pronul gate rules governing recovery activities to be used by
al | State agenci es payi ng, whet her directly or by
rei mbursenent, for enployee tuition and fees. Each such agency
shall nmake necessary efforts, including pursuing appropriate
|l egal action, to recover the actual reinbursements and
applicable interest due the State under this subsection (3).

(4) For the establishnent of a sick pay plan in accordance
with Section 36 of the State Finance Act.

(5) For the establishment of a family responsibility |eave
pl an under which an enployee in the State service may request
and receive a l|leave of absence for up to one year without
penalty whenever such |eave is requested to enable the
enpl oyee to neet a bona fide famly responsibility of such
enpl oyee. The procedure for determ ning and docunmenting the
exi stence of a bona fide famly responsibility shall be as

provided by rule, but without limting the circunstances which
shall constitute a bona fide famly responsibility under the
rul es, such circunstances shall include |eave incident to the

birth of the enployee's <child and the responsibility
thereafter to provide proper care to that child or to a
newborn child adopted by the enployee, the responsibility to
provide regular care to a disabled, incapacitated or bedridden
resident of the enployee's household or nenber of the
enpl oyee's famly, and the responsibility to furnish special
gui dance, care and supervision to a resident of the enployee's
househol d or nenber of the enployee's fanmly in need thereof
under ci rcumst ances tenporarily i nconsi st ent with
uni nterrupted enpl oynent in State service. The fanmly
responsibility |l eave plan so established shall provide that
any such | eave shall be w thout pay, that the seniority of the
enpl oyee on such | eave shall not be reduced during the period
of the |leave, that such | eave shall not under any circunstance
or for any purpose be deenmed to cause a break in such
enpl oyee's State service, that during the period of such |eave
any coverage of the enployee or the enployee's dependents
whi ch existed at the comrencenent of the |eave under any group



health, hospital, nmedical and |ife insurance plan provided
through the State shall continue so long as the enpl oyee pays

to the State when due the full premum incident to such
coverage, and that upon expiration of the |eave the enployee
shall be returned to the sane position and classification

whi ch such enpl oyee held at the commencenent of the |eave. The
Director of Central Managenent Services shall prepare proposed
rules consistent with this paragraph within 45 days after the
effective date of this amendatory Act of 1983, shall pronptly
thereafter cause a public hearing thereon to be held as
provided in Section 8 and shall wthin 120 days after the
effective date of this anmendatory Act of 1983 cause such
proposed rules to be submtted to the Civil Service Comr ssion
as provided in Section 8.

(6) For the developnment and operation of a plan for
alternative enploynment for any enpl oyee who is able to perform
alternative enploynent after a work related or non-work
related disability essentially precludes that enployee from
performng his or her currently assigned duties. Such a plan
shall be voluntary for any enployee and nonpartici pati on shal
not be grounds for denial of any benefit to which the enpl oyee
would otherwise be eligible. Any plan seeking to cover
positions for which there is a recognized bargaining agent
shall be subject to collective bargai ning between the parties.

(7) For the developnment and operation of an Executive
Devel opnment Program to provide schol arships for the receipt of
acadenic degrees or senior executive training beyond the
Bachel or's degree level for as many as 25 enployees at any
given tine:

(i) each of whomis nom nated for such schol arship
by the head of the enployee's agency and approved by the
Director;

(ii) who are subject to Term Appoi nt nent under

Section 8b.18 or who would be subject to such Ternm

Appoi ntment but for Federal funding or who are exenpt fron

Jurisdiction B wunder subsections (2), (3) or (6) of

Section 4d of this Act:

(iii) who neet the adm ssion standards established

by the institution awarding the advanced degree or

conducting the training;

(iv) each of whom agrees, as a condition of

accepting such scholarship, that the State may recover the
schol arship by garnishment, lien or other appropriate
|l egal action if the enployee fails to continue in the
enploy of the State, but not necessarily in the sane
agency, for a mnimm of 4 years followi ng receipt of an
advanced degree or training and that the State may charge
interest from the tinme of paynment until the tine of
recovery of such scholarship of no less than 1% per nonth
or 12% per annum on all funds recovered by the State. The
anobunt the State may recover under this Section will be
reduced by 25% of the gross anpunt paid by the State for
each year of enploynent follow ng receipt of the advanced
degree or training.

The Director shall in approving eligible enployees for the
Executive Devel opnent Program nake every attenpt to guarantee
that at least 1/3 of the enployees appointed to the program



reflect the ratio of sex, race, and ethnicity of eligible
enpl oyees.

Such schol arshi ps shall not exceed the anpunt established
for tuition and fees for the applicable advanced degree or
training at State universities in Illinois whether the
enpl oyee enrolls at any I'llinois public or private
institution, and shall not include any textbooks or equi pnent
such as personal conputers

The Departnent of Central Managenent Services shall neke
necessary efforts, including appropriate legal action, to
recover scholarships and interest thereupon due subject to
recovery by the State wunder Subparagraph (iv) of this
Subsection (7).

(Source: P.A 91-357, eff. 7-29-99.)

(20 ILCS 415/8d) (from Ch. 127, par. 63b108d)

Sec. 8d. For the extension of all or any of the personnel
jurisdictions of the Departnment of Central Managenment Services
to positions exenpted fromthis Act.

(Source: P.A 82-789.)

(20 I'LCS 415/8d.1) (from Ch. 127, par. 63b108d. 1)

Sec. 8d.1. For the requirement that every nmle born on or
after January 1, 1960, and less than 27 years old, seeking
enpl oynent with the State in a position subject to this Code
shall subnit docunentation evidencing his registration with
the federal Selective Service System Those seeking enpl oynent
with the State born after January 1, 1960 that fail to submt
docunentation evidencing his registration with the federa
Sel ective Service System shall be prohibited from enpl oynent
with the State until such time as he does submt
docunent ati on.

(Source: P.A 86-167.)

(20 ILCS 415/8€e) (from Ch. 127, par. 63b108e)

Sec. 8e. For such other rules and administrative
regul ati ons, not inconsistent with this |aw, as may be proper
and necessary for the acconplishnment of the purposes of this
| aw.

(Source: Laws 1955, p. 2208.)

(20 I'LCS 415/8f) (from Ch. 127, par. 63b108f)

Sec. 8f. Beginning Septenber 1, 1981, a State enployee who
begins service in a position subject to the Personnel Code,
regardl ess of the status of such appointment, within 32 days
after termnating service in a position exenpt therefrom under
subdi vision (4) of Section 4c shall be entitled to have all
continuous service in such exenpt position, and all service in
any other positions exenpt under such subdivision (4) which
was continuous therewith, included in the calculation of his
seniority under the Personnel Code and Regulations adopted
t her eunder.

(Source: P.A 83-877.)



(20 ILCS 415/9) (from Ch. 127, par. 63b109)
Sec. 9. Director, powers and duties. The Director, as
executive head of the Departnment, shall direct and supervise

all its admnistrative and technical activities. In addition
to the duties inmposed upon himelsewhere in this law, it shal
be his duty:

(1) To apply and carry out this law and the rul es adopted
t her eunder.

(2) To attend neetings of the Conmi ssion

(3) To establish and maintain a roster of all enployees
subject to this Act, in which there shall be set forth, as to
each enployee, the class, title, pay, status, and other
pertinent data.

(4) To appoint, subject to the provisions of this Act,
such enpl oyees of the Departnent and such experts and speci al
assistants as may be necessary to carry out effectively this
| aw.

(5) Subject to such exenptions or nodifications as may be
necessary to assure the continuity of federal contributions in
those agencies supported in whole or in part by federal funds,
to make appointnments to vacancies; to approve all witten
charges seeking discharge, denption, or other disciplinary
measures provided in this Act and to approve transfers of
enpl oyees from one geographical area to another in the State
in offices, positions or places of enploynment covered by this
Act, after consultation with the operating unit.

(6) To fornmulate and adm nister service w de policies and
progranms for the inmprovenent of enployee effectiveness,
including training, safety, health, incentive recognition
counseling, welfare and enployee relations. The Departnent
shall fornulate and administer recruitnment plans and testing
of potential enployees for agencies having direct contact with
significant nunbers of non-English speaking or otherw se
culturally distinct persons. The Department shall require each
State agency to annually assess the need for enployees wth
appropriate bilingual capabilities to serve the significant
nunbers of non-English speaking or culturally distinct
persons. The Departnent shall devel op a uniform procedure for
assessing an agency's need for enployees with appropriate
bil i ngual capabilities. Agencies shall establish occupational
titles or designate positions as "bilingual option" for
persons having sufficient linguistic ability or cultura
know edge to be able to render effective service to such
persons. The Departnent shall ensure that any such option is
exerci sed according to the agency's needs assessnment and the
requirements of this Code. The Departnent shall make annual
reports of the needs assessment of each agency and the nunber

of positions calling for non-English linguistic ability to
whom vacancy postings were sent, and the nunber filled by each
agency. Such policies and progranms shall be subject to
approval by the Governor. Such policies, program reports and
needs assessnent reports shall be filed with the Genera
Assenbly by January 1 of each year and shall be available to
the public.

The Departnment shall include within the report required

above the nunber of persons receiving the bilingual pay



suppl ement established by Section 8a.2 of this Code. The
report shall provide the nunmber of persons receiving the
bi li ngual pay supplenent for |anguages other than English and
for signing. The report shall also indicate the nunber of
persons, by the categories of Hispanic and non-Hi spanic, who
are receiving the bilingual pay supplenent for |anguage skills
other than signing, in a | anguage ot her than Engli sh.

(7) To conduct negotiations affecting pay, hours of work,
or other working conditions of enployees subject to this Act.

(8) To nmeke continuing studies to inprove the efficiency

of State services to the residents of Illinois, including but
not limted to those who are non-English speaking or
culturally distinct, and to report his findings and

recomendations to the Conmi ssion and the Governor

(9) To investigate from time to time the operation and
effect of this law and the rules nmade thereunder and to report
his findings and recomendati ons to the Comm ssion and to the
Gover nor.

(10) To nmeke an annual report regarding the work of the
Department, and such special reports as he nmay consider
desirable, to the Conmission and to the Governor, or as the
Governor or Commi ssion may request.

(11) To conduct research and planning regarding the tota

manpower needs of all offices, including the Lieutenant
Gover nor, Secretary of State, State Treasurer, State
Conptroller, State Superintendent of Education, and Attorney
General, and of all departnents, agencies, boards, and

comi ssions of the executive branch, except state-supported
col l eges and universities, and for that purpose to prescribe
forms for the reporting of such personnel information as the
department may request both for positions covered by this Act
and for those exenpt in whole or in part.

(12) To prepare and publish a sem-annual statenent
showi ng the number of enployees exenpt and non-exenpt from
merit selection in each departnent. This report shall be in
addition to other information on nerit selection naintained
for public information under existing | aw.

(13) To authorize in every departnent or agency subject to
Jurisdiction C the use of flexible hours positions. A flexible
hours position is one that does not require an ordinary work
schedul e as determned by the Departnent and includes but is
not limted to: 1) a part tine job of 20 hours or nore per
week, 2) a job which is shared by 2 enpl oyees or a conpressed
wor k week consisting of an ordinary nunber of working hours
perfornmed on fewer than the nunber of days ordinarily required
to perform that job. The Departnent nay define flexible tinme
to include other types of jobs that are defined above.

The Director and the director of each department or agency
shall together establish goals for flexible hours positions to
be available in every departnent or agency.

The Depart ment shal | gi ve technical assistance to
departnments and agencies in achieving their goals, and shal
report to the Governor and the General Assenbly each year on
the progress of each departnent and agency.

When a goal of 10% of the positions in a departnment or
agency being available on a flexible hours basis has been
reached, the Departnent shall evaluate the effectiveness and



efficiency of the program and determ ne whether to expand the
nunber of positions available for flexible hours to 20%

VWhen a goal of 20% of the positions in a department or
agency being available on a flexible hours basis has been
reached, the Departnent shall evaluate the effectiveness and
efficiency of the program and determ ne whether to expand the
nunber of positions available for flexible hours.

Each departnment shall develop a plan for inplenentation of
flexible work requirenents designed to reduce the need for day
care of enployees' children outside the honme. Each departnent
shall submit a report of its plan to the Departnent of Central
Management Services and the General Assenbly. This report
shall be submitted biennially by Mirch 1, with the first
report due March 1, 1993.

(14) To perform any other Ilawful acts which he my
consi der necessary or desirable to carry out the purposes and
provi sions of this |aw.

The requirement for reporting to the General Assenbly
shall be satisfied by filing copies of the report with the
Speaker, the Mmnority Leader and the Cerk of the House of
Representatives and the President, the Mnority Leader and the
Secretary of the Senate and the Legislative Research Unit, as
required by Section 3.1 of "An Act to revise the law in
relation to the General Assenbly", approved February 25, 1874,
as anmended, and filing such additional copies with the State
Governnent Report Distribution Center for the General Assenbly
as is required under paragraph (t) of Section 7 of the State
Li brary Act.

(Source: P.A 86-1004; 87-552; 87-1050.)

(20 1LCS 415/10) (from Ch. 127, par. 63b110)

Sec. 10. Duties and powers of the Conmm ssion. The Civil
Servi ce Conmi ssion shall have duties and powers as foll ows:

(1) Upon witten recommendations by the Director of the
Departnment of Central Managenent Services to exenmpt from
jurisdiction B of this Act positions which, in the judgnent of
the Commi ssion, involve either principal adm ni strative
responsibility for the determination of policy or principal
adm ni strative responsibility for the way in which policies
are carried out. This authority may not be exercised, however,
with respect to the position of Assistant Director of Public
Aid in the Department of Public Aid.

(2) To require such special reports from the Director as
it may consi der desirable.

(3) To disapprove original rules or any part thereof
within 90 days and any anmendment thereof within 30 days after
the submission of such rules to the Civil Service Comm ssion
by the Director, and to disapprove any anendnents thereto in
the sane manner.

(4) To approve or disapprove within 60 days from date of
submi ssion the position classification plan subnmitted by the
Director as provided in the rules, and any revisions thereof
within 30 days fromthe date of subm ssion.

(5) To hear appeals of enployees who do not accept the
al l ocati on of their positions under t he position
classification plan.



(6) To hear and determne witten charges filed seeking
the discharge, denotion of enployees and suspension totaling
more than thirty days in any 12-nonth period, as provided in
Section 11 hereof, and appeals from transfers from one
geographical area in the State to another, and in connection
therewith to adm nister oaths, subpoena w tnesses, and conpe
the production of books and papers.

(7) The fees of subpoenaed w tnesses under this Act for
attendance and travel shall be the sane as fees of witnesses
before the circuit courts of the State, such fees to be paid
when the witness is excused from further attendance. Wenever
a subpoena is issued the Comri ssion may require that the cost
of service and the fee of the witness shall be borne by the
party at whose insistence the wtness is sumopned. The
Conmi ssion has the power, at its discretion, to require a
deposit from such party to cover the cost of service and
witness fees and the paynent of the legal wtness fee and
nmleage to the witness served with the subpoena. A subpoena
i ssued under this Act shall be served in the same manner as a
subpoena i ssued out of a court.

Upon the failure or refusal to obey a subpoena, a petition
shall be prepared by the party serving the subpoena for
enforcenment in the circuit court of the county in which the
person to whom the subpoena was directed either resides or has
his or her principal place of business.

Not | ess than five days before the petition is filed in
the appropriate court, it shall be served on the person al ong
with a notice of the time and place the petition is to be
present ed.

Following a hearing on the petition, the circuit court
shall have jurisdiction to enforce subpoenas issued pursuant
to this Section.

On nmotion and for good cause shown the Conm ssion may
quash or nodify any subpoena.

(8) To make an annual report regarding the work of the
Conmi ssion to the Governor, such report to be a public report.

(9) If any violation of this Act is found, the Conm ssion
shall direct conpliance in witing.

(10) To appoint a full-time executive secretary and such
ot her enployees, experts, and special assistants as may be
necessary to carry out the powers and duties of the Comr ssion
under this Act and enpl oyees, experts, and special assistants
so appointed by the Commission shall be subject to the
provisions of jurisdictions A B and C of this Act. These
powers and duties supersede any contrary provisions herein
cont ai ned.

(11) To nake rules to carry out and inplenment their powers
and duties under this Act, with authority to amend such rules
fromtime to tine.

(12) To hear or conduct investigations as it deens
necessary of appeals of layoff filed by enployees appointed
under Jurisdiction B after exam nation provided that such
appeals are filed within 15 calendar days following the
effective date of such layoff and are nmade on the basis that
the provisions of the Personnel Code or of the Rules of the
Department of Central Managenent Services relating to |ayoff
have been viol ated or have not been conplied with.



Al'l hearings shall be public. A decision shall be rendered
within 60 days after receipt of the transcript of the
proceedi ngs. The Conmi ssion shall order the reinstatenment of
the enmployee if it is proven that the provisions of the
Personnel Code or of the Rules of the Departnent of Central
Managenent Services relating to layoff have been violated or
have not been conplied with. In connection therewith the
Conmi ssion nmy adninister oaths, subpoena wtnesses, and
conpel the production of books and papers.

(13) Whenever the Civil Service Comr ssion is authorized
or required by law to consider sone aspect of crinminal history
record information for the purpose of <carrying out its
statutory powers and responsibilities, then, upon request and
payment of fees in conformance with the requirenents of
Section 2605-400 ofthe Departnent of State Police Law (20 ILCS
2605/ 2605-400), the Department of State Police is authorized

to furnish, pur suant to positive identification, such
information contained in State files as is necessary to
fulfill the request.

(Source: P.A. 91-239, eff. 1-1-00.)

(20 ILCS 415/11) (from Ch. 127, par. 63bl111l)

Sec. 11. Hearing - Disciplinary action. No officer or
enpl oyee under jurisdiction B, relating to nmerit and fitness,
who has been appointed under the rules and after exam nation,
shall be renoved di scharged or denoted, or be suspended for a
period of nobre than 30 days, in any 12 nonth period, except
for cause, upon witten charges approved by the Director of
Central Managenent Services, and after an opportunity to be
heard in his own defense if he nakes written request to the
Conmi ssion within 15 days after the serving of the witten
charges upon him Upon the filing of such a request for a
hearing, the Conmi ssion shall grant a hearing within 30 days.
The tinme and place of the hearing shall be fixed by the
Commi ssion, and due notice thereof given the appointing
officer and the enpl oyee. The hearing shall be public, and the
officer or enployee is entitled to call witnesses in his own
defense and to have the aid of counsel. The finding and
deci sion of the Comm ssion, or the approval by the Conm ssion
of the finding and decision of the officer or board appointed
by it to conduct such investigation, shall be rendered within
60 days after the receipt of the transcript of the
proceedings. If the finding and decision is not rendered
within 60 days after receipt of the transcript of the
proceedi ngs, the enpl oyee shall be considered to be reinstated
and shall receive full conpensation for the period for which
he was suspended. The finding and decision of the Conm ssion
or officer or board appointed by it to conduct investigation,
when approved by the Commi ssion, shall be certified to the
Director, and shall be forthwith enforced by the Director. In
making its finding and decision, or in approving the finding
and decision of sonme officer or board appointed by it to
conduct such investigation, the Civil Service Conmm ssion my,
for disciplinary purposes, suspend an enpl oyee for a period of
time not to exceed 90 days, and in no event to exceed a period
of 120 days from the date of any suspension of such enployee,



pending investigation of such charges. |If the Conm ssion
certifies a decision that an officer or enployee is to be
retained in his position and if it does not order a suspension
for disciplinary purposes, the officer or enployee shal
receive full conpensation for any period during which he was
suspended pendi ng the investigation of the charges.

Nothing in this Section shall limt the authority to
suspend an enployee for a reasonable period not exceeding 30
days, in any 12 nonth peri od.

Notwi thstanding the provisions of this Section, an
arbitrator of the Industrial Conm ssion, appointed pursuant to
Section 14 of the Wirkers' Conpensation Act, may be renoved by
the Governor upon the recommendati on of the Comr ssion Review
Board pursuant to Section 14.1 of such Act.

Notwi t hstandi ng the provisions of this Section, a policy
meki ng officer of a State agency, as defined in the Enployee
Rights Violation Act, shal | be discharged from State
enpl oynent as provided in the Enployee Rights Violation Act,
enacted by the 85th General Assenbly.

(Source: P.A 85-1436.)

(20 ILCS 415/ 11a) (from Ch. 127, par. 63bllla)
Sec. 1lla. All final adninistrative decisions of the Civi

Service Commi ssion hereunder shall be subject to judicia

review pursuant to the provisions of the Administrative Review
Law, as her et of ore or hereafter anended. The term
"adm nistrative decision" is defined as in Section 3101 of

the Code of Civil Procedure.
(Source: P.A. 82-783.)

(20 ILCS 415/ 11b) (from Ch. 127, par. 63b11l1b)

Sec. 11b. Every enployee reinstated for the period for
which he was suspended, discharged or inproperly laid off
shal | receive full conpensati on for such peri od
notwi t hstanding the fact that any person was enployed to
perform any duties of such enployee during the tinme of such
suspensi on, discharge or layoff. For purposes of this Section
11b, full conpensation shall mean conpensation such suspended,
di scharged or laid off enployee would have earned in the
position classification during the period of suspension,
di scharge or layoff |ess ampbunts earned by the enployee from
any other source and unenploynent conpensation payments
recei ved during such period.

(Source: P.A 81-725.)

(20 ILCS 415/ 12a) (from Ch. 127, par. 63bll2a)

Sec. 12a. Certification of payrolls.

(1) No state disbursing or auditing officer shall make or
approve or take any part in making or approving any paynent
for personal service to any person holding a position in the
State service subject to this Act with the exception of those
exenpt under Section 4c unless the payroll voucher or account
of such pay bears the certification of the Director, or of his
aut hori zed agent that there has not been a determ nation nade
by the Department that any person nanmed in the payroll voucher



or account of such pay was not appointed and enployed in
accordance with the provisions of this Jlaw and rules,
regul ati ons, and orders thereunder

Such certification shall be based either upon verification
of the individual items in each payroll period or upon
procedures developed for avoiding unnecessary repetitive
verification when other evidence of conpliance with applicable
laws and rules is available. Such procedures nmay be based
either upon a continuation of payr ol | preparation by
i ndi vi dual agencies or wupon the use of a central payroll
preparation unit. The Director may for proper cause w thhold
certification or approval from an entire payroll or from any
specific itemor itens thereon

(2) On and after July 1, 1957, any citizen nay nmaintain a
suit to restrain a disbursing officer from making any paynent
in contravention of any provisions of this law, rule, or order
thereunder. Any sum paid contrary to any provision of this |aw
or of any rule, regulation, or order thereunder nmy be
recovered in an action maintained by any citizen, from any
of ficer who made, approved, or authorized such paynent or who
signed a voucher, payroll, check or warrant for such paynent,
or fromthe sureties on the official bond of any such officer
Al'l noneys recovered in any such action shall be paid into the
State treasury.
(Source: P.A 89-77, eff. 6-30-95.)

(20 I'LCS 415/12b) (from Ch. 127, par. 63b112b)

Sec. 12b. Transfer of enployees. (1) Any enployee of a
merit system for State of Illinois enployees created pursuant
to law who has been certified under that system and who is
transferred to a conparable position of enploynent subject to
the provisions of this Code shall have the sane status in the
merit system established by this Code as held in the previous
system

(2) Empl oynment benefits earned or granted, but not used
by any enployee in the course of State enploynment not subject
to this Code, may be transferred by that enployee at the tine
such enpl oyee beconmes subject to Jurisdiction C, and to the
extent such benefits would have been earned under Section 8c
of this Code, provided that there has not been a break in
enpl oynent .

(Source: P.A 82-1056.)

(20 ILCS 415/12c) (from Ch. 127, par. 63bll2c)

Sec. 12c. Counties over 3,000,000 - Departnent of Public
Aid enpl oyees - Transfer to other enploynent. Any enployee in
any County Department of Public Aid in counties having a
popul ation of 3,000,000 inhabitants or mre who has been
certified in accordance with the terns and provisions of the
law in relation to civil service in such counties and who is
transferred to a conparable position of enploynent subject to
the provisions of this Code shall have the sane status in the
Merit System established by this Code as he had in the civil
service of such county. Such equivalent Merit System status
shall not be granted if the enployee to be transferred is
subject to federal personnel nerit standards published in the



Federal Register and applicable to grant-in-aid progranms
est abli shed under Federal |aw unless the State enployer first
determnes and certifies to the Director of Central Managenent
Services that the enpl oyee neets the Federal standards.
(Source: P.A 82-789.)

(20 ILCS 415/12d) (from Ch. 127, par. 63bl12d)

Sec. 12d. Any person holding a position in State service
subject to the jurisdiction of the Department of Central
Managenent Services, who is elected to State office in the

State of Illinois, shall, upon request, be granted a |eave of
absence, without pay, from such position. Any enployee of the
Department of Corrections shall, wupon request, be granted a

| eave of absence, wthout pay, to serve in an elected |aw
enforcement position, including enployees who were elected in
1994 or any subsequent vyear. Such |eave of absence shall
continue so long as he remains an elected State officer or in
the elected | aw enforcenent position and for a period of 30
days thereafter. |If such person files a witten request to
reenter active State service within such 30 day period with
the officer legally charged with control over appointnents to
positions in the departnment, board, comm ssion, institution or
ot her agency from which the |eave of absence was obtained, he
shall be reinstated in his former position if such position
exists; if such former position has been abolished and the
duties thereof are being substantially perforned by a person
assigned to a different position or classification, the
applicant for reinstatenent shall be assigned to such
different position or classification; if such forner position
has been abolished and the duties assigned thereto are not
ot herwi se being substantially perfornmed, such applicant shal
be reenployed in a position equal in rank to that which he
held prior to his Ileave of absence and requiring the
performance of similar duties, otherwise his |eave of absence
shal | cease

Any person heretofore granted a | eave of absence to serve
as an elected State O ficer and who is on such |eave of
absence on the effective date of this Act shall be continued
on such |eave of absence under the same conditions as set
forth in the first paragraph of this Section

The provisions of this Section shall not be applicable to
or affect any enployee in any position in an activity or
program financed in whole or in part by loans or grants nade
by the United States or by any Federal agency.
(Source: P.A 89-121, eff. 7-7-95.)

(20 I'LCS 415/ 12¢)

Sec. 12e. Chicago Crinme Laboratory enpl oyees.

(a) The Departnent of State Police, in consultation with
the Departnment of Central Managenment Services, may enter into
an intergovernnmental agreenent with the City of Chicago with
respect to the hiring, classification, conpensation, nerit and
fitness, and conditions of enploynment of former enployees of
the Chicago Police Departnment Crime Laboratory Division who
are hired by the Departnent of State Police to work in its
Chi cago Forensic Science Laboratory in connection with the



supervi sion of forensic scientists or the analysis of physica
evidence. The agreement may provide for exceptions to the
requi renents of this Code (other than this Section) and to the
rul es adopted under this Code.

(b) Any agreenent entered into under this Section shall,
at a mninmum include the following provisions for affected
enpl oyees:

(1) Persons applying for a position nust go through

a selection process established by the Departnent of State

Police and nust neet the Departnent of Central Managenent

Service's requirenents for that position

(2) Persons hired for a position nust go through the
appropri ate background investigation and pass the required
drug screening and pol ygraph tests.

(3) The enployee's period of service as a Chicago

Police Departnment enployee shall be considered for

pur poses  of determining the appropriate |evel of

conpensati on.

(4) The enployee's period of service as a Chicago

Police Departnent enployee shall not be included in
calculating the enployee's continuous State service or
seniority for pur poses of col l ective bar gai ni ng

provi si ons.

(5) Although not included in the calculation of
continuous State service, the enployee's entire period of
service as an enmployee of the City of Chicago shall be
consi dered for purposes of determning the rate of accrua
of vacati on.

(6) The enpl oyee may carry over unused and
unconpensated sick | eave accunul ated as an enpl oyee of the
City of Chicago, but this sick leave (i) my be used only
after sick leave earned as a State enployee has been

exhausted, (ii) shall not be convertible to cash upon

retirement or other separation from service, and (iii)

shall not be considered sick time for purposes of

establishing credit under the Illinois Pension Code.

(c) The speci al provi si ons relating to hi ring,
classification, conpensati on, merit and fitness, and

conditions of enploynent established by intergovernmenta
agreenment under this Section apply only to persons who were
enpl oyed, at some tinme between June 30, 1995 and the takeover
date, by the Chicago Police Departnment Crine Laboratory
Division in connection with forensic or crine |aboratory

functions that are being transferred to and will be perforned
by the State under the intergovernnental agreenment, and who
becone enployed by the Illinois Departnent of State Police on

or after July 1, 1995 but no later than 6 nonths after the
takeover date to performservices relating to those functions.
(d) For the purposes of this Section, "takeover date"
means the date upon which the Illinois Departnment of State
Police assunes and becones responsible for performng the
crime laboratory functions that are transferred to the
Departnment from the Chicago Police Departnent Crine Laboratory
Di vi sion under the intergovernnmental agreenent authorized by
this Section.
(Source: P.A 89-246, eff. 8-4-95.)



(20 ILCS 415/13) (from Ch. 127, par. 63b113)

Sec. 13. Unlawful acts prohibited.

(1) No person shall make any fal se statenent, certificate,
mar Kk, rating, or report with regard to any test,
certification, or appointnment nmade under any provision of this
law, or in any manner conmit or attenpt to commit any fraud
preventing the inpartial execution of this |law and the rul es.

(2) No person shall, directly or indirectly, give, render,
pay, offer, solicit, or accept any nobney, service, or other
val uabl e consideration for or on account of any appointnent,
proposed appoi ntnent, pronotion, or proposed pronotion to, or
any advantage in, a position in the State service.

(3) No person shall defeat, deceive, or obstruct any
person in hi s ri ght to exam nation, eligibility,
certification, or appointrment under this law, or furnish to
any person any special or secret information for the purpose
of affecting the rights or prospects of any person wth
respect to enploynent in the State service.

(4) No person may enter into any agreenment under which a
State enployee is offered or assured of re-enploynent in the
same departnment or agency after the enployee's resignation
from State enploynent for the purpose of receiving paynent for
accrued vacation, overtime, sick |leave or personal |eave, or
for the purpose of receiving a refund of the enployee's
accunul at ed pension contri butions.

(Source: P.A 87-384.)

(20 ILCS 415/ 14) (from Ch. 127, par. 63b114)

Sec. 14. Records of the Departnent of Central Managenent
Services. The records of the Departnent, including original
and pronotional eligible registers, except such records as the
rules may properly require to be held confidential for reasons
of public policy, shall be public records and shall be open to
public inspection, subject to reasonable regulations as to the
time and manner of inspection which may be prescribed by the
Di rector.

(Source: P.A 85-1152.)

(20 I'LCS 415/15) (from Ch. 127, par. 63bl115)

Sec. 15. QCaths, testinmony, and the production of records.

The Comm ssion, each nenber of the Commission, and the
Director shall have power to administer oaths, subpoena
wi tnesses, and conpel the production of books and papers
pertinent to any investigation or hearing authorized by this
law. Any person who shall fail to appear in response to a
subpoena or to answer any question or produce any books or
papers pertinent to any such investigation or hearing or who
shall knowi ngly give false testinony herein shall be guilty of
a Class A nisdemeanor.
(Source: P. A 77-2593.)

(20 1LCS 415/16) (from Ch. 127, par. 63bl116)

Sec. 16. Duties of State Oficers and Enployees. All
officers, including the Lieutenant Governor, Secretary of
State, State Treasurer, State Conmptroller, State



Superi nt endent of Education and Attorney Ceneral, and
enpl oyees of the State shall conply with and aid in all proper
ways in carrying out this law and the rules, regulations, and
orders thereunder. Al such officers and enployees shall
furnish any records or information which the Director or the
Commi ssion may request for any purpose of this law The
Director may institute and maintain any action or proceeding
to secure conpliance with this Act and the rules and orders
t her eunder.

(Source: P.A 81-1000.)

(20 ILCS 415/17) (from Ch. 127, par. 63bl117)

Sec. 17. Status of Present Enpl oyees.

Enpl oyees hol ding positions in the State service herein
shall continue under the follow ng conditions:

(1) Enployees who have been appointed as a result of
havi ng passed exaninations in existing nmerit systens, and who
have satisfactorily passed their probationary period, or who
have been prompted in accordance with the rules thereunder,
shall be continued w thout further exam nation, but shall be
ot herwi se subject to the provisions of this Act and the rules
made pursuant to it.

(2) Al other such enployees shall be continued in their
respective positions if they pass a qualifying exam nation
prescribed by the Director prior to October 1, 1958, and
satisfactorily conplete their respective probationary periods.
Enpl oyees in federally aided prograns, which on July 1, 1956,
were subject to Federal nmerit system standards, who have not
been appointed from registers established as result of nerit
system exam nations shall qualify through open conpetitive
exam nations for their positions and certification from the
resulting registers. Those who fail to qualify as provided
herein shall be dism ssed fromtheir positions. Nothing herein
precludes the reclassification or reallocation as provided by
this Act of any position held by any such incunbent.

(Source: P. A 76-628.)

(20 ILCS 415/ 17a) (from Ch. 127, par. 63bll7a)

Sec. 17a. Appointnent of federal enployees to State
positions. At the discretion of the Director of Central
Management Services, any certified or probationary enpl oyee of
any Federal office, agency or institution in the State of
Illinois which is closed by the Federal Government may be
appointed to a conparable position in State service, wthout
conpetitive exanm nation. Such persons wll attain certified
status provided they pass a qualifying exam nation prescribed
by the Director within 6 nonths after being so appointed, and
provided they thereafter satisfactorily conplete their
respective probationary periods. Such qualifying exam nations
shall be of the same kind as those required for entrance
exam nations for conparable positions. Appointnments of such
enpl oyees shall be wthout regard to eligible lists and
without regard to the provisions of this Code requiring the
appoi ntment of the person standing anong the three hi ghest on
the appropriate eligible list to fill a vacancy or from the
hi ghest category ranking group if the list is by rankings



instead of nunerical ratings. Nothing herein shall preclude
the reclassification or reallocation as provided by this Act
of any position held by any person appointed pursuant to this
Secti on.

(Source: P.A 82-789.)

(20 I1LCS 415/18) (from Ch. 127, par. 63b118)

Sec. 18. Penalties. Any person who wilfully violates any
provision of this Act or of the rules, other than Section
8b.7, shall be guilty of a Class B misdeneanor. Any person who
wilfully violates any provision of Section 8b.7 or of the
rules pronulgated in accordance with the provisions thereof,
shall be guilty of a Class A m sdeneanor. Each violation shall
constitute a separate and distinct offense.

(Source: P.A 85-372.)

(20 ILCS 415/19a) (from Ch. 127, par. 63bll9a)

Sec. 19a. Interagency Committee on Enployees with
Disabilities. There is created an Interagency Comittee on
Enpl oyees with Disabilities conposed of 9 nenbers as follows:
the Chairperson of the Civil Service Conmm ssion, the Director
of the Departnent of Veterans Affairs, the Director of Central
Managenent Services, the Secretary of Human Services, the
Director of the Departrment of Human Rights, and 4 State
enpl oyees with disabilities, appointed by and serving at the
pl easure of the Governor.

The Director of the Departnent of Human Rights and the
Secretary of Human Services shall serve as co-chairpersons of
the Committee. The Conmittee shall nmeet as often as it deens
necessary, but in no case less than 6 tines annually at the
call of the co-chairpersons. Notice shall be given to the
menbers in witing in advance of a schedul ed neeti ng.

The purposes and functions of the Committee are: (a) to
provide a forum where problenms of general concern to State
enpl oyees with disabilities can be raised and nethods of their
resolution can be suggested to the appropriate State agencies;
(b) to provide a clearinghouse of information for State
enpl oyees with disabilities by working with those agencies to
develop and retain such information; (c) to pronote
affirmative action efforts pertaining to the enploynment of
persons with disabilities by State agencies; and (d) to
recommend, where appropriate, neans of strengthening the
affirmative action programs for enployees with disabilities in
St at e agenci es.

The Interagency Committee on Enployees with Disabilities
shall annually nmake a conplete report to the General Assenbly
on the Conmittee's achievenents and acconplishnents. Such
report may also include an evaluation by the commttee of the
effectiveness of the hiring and advancenent practices in State
governnent.

The changes nmade to this Section by this amendatory Act of
1995 are nmamde for the purpose of changing the name of the
Committee, and are not intended to create a new Conmittee or
to change its existing nenbership or to otherw se disqualify
any current nenber of the Conmittee from continued nenbership
thereon in accordance with the ternms of this Section or the



menber' s appoi nt ment.
(Source: P.A 89-397, eff. 8-20-95; 89-507, eff. 7-1-97.)

(20 I1LCS 415/19c.1) (from Ch. 127, par. 63bl119c.1)

Sec. 19c.1. (1) In any case involving any disclosure of
information by an enployee which the enployee reasonably
bel i eves evi dences-

(i) aviolation of any law, rule, or regulation; or

(ii) msmanagenent, a gross waste of funds, an abuse of
authority, or a substantial and specific danger to public
health or safety if the disclosure is not specifically
prohibited by law, the identity of the enployee may not be
di scl osed w thout the consent of the enployee during any
i nvestigation of the information and any rel ated natters.

(2) No disciplinary action shall be taken against any
enpl oyee for the disclosure of any alleged prohibited activity
under investigation or for any related activity. For the
purposes of this Section, disciplinary action nmeans any
retaliatory action taken against an enployee, including but
not limted to reprimand, suspension, discharge, denotion or
deni al of promption or transfer.

(Source: P.A 85-470.)

(20 I LCS 415/ 24)

Sec. 24. Transfers under Executive Order 11 (2003).

(a) Personnel enployed by the Prairie State 2000 Authority
and transferred to the Departnment of Commerce and Econom c
Opportunity on July 1, 2003 pursuant to Executive Order 11
(2003) shall receive certified status under this Code.

(b) Personnel enployed by the Departnent of Enploynent
Security and transferred to the Departnent of Commerce and
Economi ¢ Opportunity on July 1, 2003 pursuant to Executive
Order 11 (2003) shall retain their status under this Code and
any applicable collective bargaining agreenents.

(Source: P.A 93-382, eff. 7-25-03.)

(20 ILCS 415/ 25)

Sec. 25. I1llinois Procurenent Code. This Code is subject
to the disciplinary and penalty provisions of the Illinois
Procurenent Code
(Source: P.A 90-572, eff. date - See Sec. 99-5.)



